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It’s Installation Time
We start another new year by installing our 1979
Charleston Board at this meeting. Also at this
meeting we will have a guest joining us from MOAA
National. Coming all the way from Northern Virginia,
MOAA National will join us at our January Officer/
Director Installation meeting at Joint Base Charleston. CAPT Jim Carman, USN (Ret) will provide some
insight from the MOAA National level in his position
as Vice President, Council/Chapter and Member Support. He will also be inducting our new Officers and
Directors for the 2019 – 2020/2021 terms. Let’s have
a great turnout to welcome him to our Chapter and
to the Charleston area as it has been several years
since we have had a National representative visit.
Place: Charleston Club Charleston AFB
Address: 100 W Hill Blvd, Joint Base Charleston, SC
29404; Phone: (843) 963-3922
Date: Friday, 25 January, 2019
Time: Social Hour 11 AM (Beer & Wine honor bar)
Lunch: 12:00 Noon
Dress: Casual
Menu (Choice of one entrée):
(1) Sliced Roast Beef, Garlic Mashed Potatoes, Whole
Green Beans, Rolls with Butter, 3-Layer Chocolate
Cake, Coffee/Tea
(2) Baked Chicken, Roasted Potatoes, California
Blend Vegetables, Rolls with Butter, Apple or Peach
Cobbler, Coffee/Tea
(3) Sliced Roasted Rosemary Pork Loin, Garden Rice
Pilaf, Bermuda Blend Vegetables, Rolls with Butter,
NY Cheesecake, Coffee/Tea
Cost: $25.00 per person for Non-Charleston Club
members; $23.00 per person for Charleston Club

Web site: www.charlestonmoaa.com

members. Make check payable to Charleston MOAA.
(Note choice of entrée and names of guests on your
check….!)
RSVP: Check to arrive NLT Tuesday, 22 January,
2019.
Mail To: Robert B. Baker, LCDR, USNR (ret),
2892 Colonnade Dr.
Mt. Pleasant, SC 29466
For additional information:
Call 843-388-8279 or send a message to
r.b.baker@sbcglobal.net

FEDVIP Enrollment Officially
Extended for Three Months
Sign-ups for the Federal Employees Dental and Vision Insurance Program (FEDVIP) have officially extended for
three months, officials at the Office of Personnel Management have informed MOAA.
Open Season ended Dec. 10, however OPM has granted a
"belated enrollment phase" for potential beneficiaries
who missed the first deadline. Sign-ups should be granted
until about mid-March.
The Military Officers Association of America influenced
OPM to grant more time for beneficiaries.
"We kept the spotlight on this by tracking enrollment and
communicating whenever our members had feedback or
an issue," said Capt. Kathy Beasely, USN (Ret), MOAA's
director of health affairs.
Enrollees in the TRICARE Retiree Dental Program are required to sign up for FEDVIP if they wish to maintain dental insurance. FEDVIP provides 10 choices for dental coverage. As of early Dec. 13, about 639,00 beneficiaries had
signed up for dental coverage. The target goal is at least
800,000 signups. (Continiued on page 2)

Legislative Summary
Submitted by Edward O. Crandell,
COL (Ret) U.S. Army
A recently released report from the Congressional Budget
Office (CBO) has numerous defense related recommendations to reduce the federal deficit. Among the more controversial affecting 235,000 disabled veterans is the elimination of the Individual Employability Program. This Department of Veteran Affairs Program applies to veterans
with a disability rating of 60 to 100 percent who are unemployed due to their disability.
An overview of this proposal is available at https://
www.stripes.com/news/group-urges-white-house-va-toreject-resurfaced-proposal-cutting-disabled-unemployedveterans-benefits-1.561091.

The CBO report also included other cuts to veterans’
benefits. These included elimination of disability compensation for arteriosclerotic heart disease, chronic
obstructive pulmonary disease, Crohn’s disease, hemorrhoids, multiple sclerosis, osteoarthritis and uterine
fibroids. Another option would reduce veterans’ disability compensation by 30 percent once they reach age
67. The CBO recommended stopping VA payments to
veterans with disability ratings of 30 percent or less.
Again, the inclusion of these recommendation in the
CBO report does not mean that will be included in the
federal budget. The FY 2020 budget proposal is due to
Congress in February, 2019. It will be important to see
if any of these recommendations to reduce veterans’
benefits are included.

The full report is available at https://www.cbo.gov/ (Continued from page 1)
Vision coverage is also offered, through four carriers.
publication/54667.
FEDVIP vision plans help pay for routine vision appointNot surprisingly, military veterans’ organizations such as ments and frames, lens and contacts. As of Dec. 13, about
AMVETS have voiced strong opposition to the CBO’s rec- 300,000 people had signed up for vision.
ommendation which was first proposed in 2017. “We
want the White House to immediately make a statement To enroll online visit BENEFEDS.com or call, Monday
saying this recommendation is out of line and will not be through Friday, 8 a.m. to 9 p.m. Eastern, at 1-877-888considered,” said Joe Chenelly, director of AMVETS. “We 3337.
understand that the White House is looking to trim costs,
OPM announced the belated enrollment phase in a Dec.
but this cannot be an option in that.”
13 meeting at the Defense Health Agency in Arlington,
CBO’s inclusion of the cut to the Individual Unemployabil- Va., attended by military and veteran service organizaity Program in its report doesn’t mean the White House or tions. Officials said that 80 percent of signups have ocCongress will consider the proposal. However, now that curred online and that the overall process has earned a 92
it’s public, it’s likely to trigger concern among veterans percent satisfaction rating from those surveyed.
who would face substantial financial consequences if the
idea ever became law, Chenelly said. In 2017, AMVETS OPM will review its Open Season policies and identify
heard from thousands of veterans who would have changes that might improve the process in 2019.
been affected by this action. Notwithstanding the fact For those who have signed up: You will not see premithat then VA Secretary David Shulkin did not support ums taken out of your account until February. FEDVIP
the recommendation, the resurfacing of the recommenda- bills beneficiaries after each month of coverage.
tion in 2018 is cause for concern.
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Congress Continues to Rewrite Tax
Legislation Which May Affect Vets

Tricare Deductibles,
Caps Reset Jan. 1

For the final few months of 2018, Republican lawmakers
have built and rebuilt legislation to expand or extend provisions and fix certain flaws in the 2017 Tax Cuts and
Jobs Act. The marquee legislation was widely celebrated Tricare's catastrophic cap and deductibles reset every
as a massive victory for businesses, investors, and taxpayers. But these attempts to tweak the law show there are Jan. 1. Depending on your plan, that means you might
need to pay out of pocket for some services until your
some ongoing issues.
The House, by way of House Ways and Means Committee
Chair Kevin Brady (R-Texas), has now put forth three different versions of a tax extender and reform bill. With
each new version comes a new cost estimate. According to
Brady, the latest might cost $80 billion, 30 percent more
than the original bill.
There are a couple of items of interest at play affecting the
military and veterans community during these talks.
The Work Opportunity Tax Credit (WOTC), which
MOAA has been seeking to both extend and expand, could
face some new restrictions thanks to an effort to extend the
new Base Erosion and Anti-Abuse Tax (BEAT). WOTC is
a valuable incentive for businesses to hire veterans.
The legislation would change Thrift Savings Plan contribution caps for members of the Ready Reserve who already have maxed out their private retirement plan contributions. MOAA has been pushing for this change since the
implementation of the blended retirement system, so all
members of reserve components have an opportunity to
take full advantage of their military retirement, regardless
of other employment.
The bill, as currently written, also would clarify that veterans are to be considered eligible for the Low-Income
Housing Tax Credit (LIHTC). This HUD program gives
(Continued page 5)

Rest in Peace

Military Brothers and Sisters.
Your Service to Our Country
is Recorded and Honored.

No Deaths to Report

2019 deductible is met. And all Tricare users except
those on Tricare for Life will also be set back to the
beginning on meeting their annual out-of-pocket fee
cap.
Costs have been updated to reflect upcoming changes
for calendar year 2019. If there is no cost listed for
2019, that cost remains unchanged.
• Active duty service members pay nothing out-ofpocket for any type of care.
• Active duty family members only pay for care
when using a Prime plan if they get care without a referral*, when they use TRICARE Select, or if they use
a network pharmacy or TRICARE Home Delivery.
• There is no cost for services received at an MTF
except for a small per diem when using inpatient care.
• For US Family Health Plan and TRICARE Prime
Remote costs, choose "TRICARE Prime" from the
pull-down menu.
You only have to pay the TRICARE For Life (TFL)
Health Plan Costs listed if a service is covered by TRICARE and not by Medicare. If you are looking for
Medicare and TRICARE covered service costs, download the TFL Cost Matrix.
Visit the Cost Terms page for definitions to help you
better understand TRICARE costs.
*TRICARE Prime includes a point-of-service option with higher costs when referral requirements are
not followed or non-network providers are used without authorization from the TRICARE regional contractor (The point-of-service option is not available to
active duty service members).
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COL Ed Crandell, COL Butch Fuller and COL Steve
Rowe for continuing their support to your Chapter in
their previous positions. I would like to thank CPT Bill
Coakley for accepting the Treasurers position and Dot
Farley for accepting the Director – Hospitality position. I
look forward to working with you and them in the future
Happy New Year!!! You spoke, We listened and We to continue making the Charleston Chapter better.
acted!! Sorry to start off the new year with another apology; however, the November Shrimp Boil proved to be As you may have noticed, we still need a 1st Vice Presianother problem area in that the vendor did not provide dent – Programs and we will continue to count on your
enough food (shrimp) for the attendees. Therefore, at our support to fill this most important position. This position
December 14 Board of Directors meeting a motion was does coordinate our speakers and our program locations
made to continue meeting in the evening in November, for that term. Our Nominations Committee will be conbut, have a regular menu choice for the attendees. Red’s tacting you for your support as we seek to replace posiIce House was the only establishment that seemed to be tions in the near future. I thank you in advance for your
able to ensure that every attendee received ample shrimp positive responses!
and other ingredients for the Shrimp Boil. With their
change in management, we can no longer use that estab- Thank you again for your continued support to the
lishment for our meetings. Please give this new arrange- Charleston Chapter!!!
ment a chance and do not strike this meeting for your
calendar in the future. Thank you.

President’s Pen

MOAA National will be attending our January Officer/
Director Installation meeting at Joint Base Charleston.
CAPT Jim Carman, USN (Ret) will provide some insight
from MOAA National from his position as Vice President, Council/Chapter and Member Support. He will
also be inducting our new Officers and Directors for the
2019 – 2020/2021 terms. Let’s have a great turnout to
welcome him to our Chapter and to the Charleston area
as it has been several years since we have had a National
representative visit.
Joint Base Charleston has just instituted a new $50.00
room charge for use of their facilities. During our January Board of Directors meeting, we will be discussing
this new situation and how your Chapter will be affected
by this change. One of our members alerted us to this
since they were involved with the Charleston Club and
their Bridge - playing activities. More to come on that
after our January meeting.
I would like to thank COL Beverly Brockman, CDR
Dave Farley, CDR Tommy Mathews, 1LT Bob McKay,

Thank You

For your gift in support of
Chapter programs
Contributions Received for Toys for Tots
from:
LCDR Jack Stahl, USN
CDR Dave Farley, USN
LTC Ellen Beckmann, USA
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Thank You

For your gift in support of
Chapter programs
Contributions Received for Toys for Tots
from:
CAPT Marvin Pontiff, USCG
COL Ed Crandell, USA
Mrs. Mary Kent

Sam Stafford III, M.D., LLC
CAPT, USN, MC, (Ret)

Board Certified Dermatology and Pediatrics

Mt. Pleasant Dermatology
570 Long Point Road
Suite 200
Mt. Pleasant, SC 29464
(843) 881-0320

Ambulance
Services

bilize your condition while awaiting the arrival of a more
urgent means of transfer; e.g., air ambulance services.

Tricare now covers both treat and
release and joint response ambulance
services. Treat and release is when
an ambulance treats you but does not take you to the hospital. Joint response is when an ambulance crew needs the
help of a paramedic or intermediate EMT to give you advanced life support services. Ambulances can be network
or non-network providers. Active duty troops will not pay
for treat and release or joint response services, while some
active duty and retiree families are subject to deductibles or
copays.
TRICARE covers:

•

Treat and release: When an ambulance treats you, but
doesn’t take you to the hospital.

•

Emergency transfers to or from your home, accident
scene, or other location to a hospital, and transfers between
hospitals.

•

TRICARE doesn't cover:
Ambulance service you use instead of taxi service when
your condition would have permitted use of regular private
transportation.

•

Your transport or transfer to be closer to home, family,
friends, or personal physician.
Medicabs or ambicabs that transport you to and from medical appointments.
Disclaimer:
This list of covered services is not all inclusive. TRICARE
covers services that are medically necessary. To be medically necessary means it is appropriate, reasonable, and adequate for your condition. and considered proven. There are
special rules or limits on certain services, and
some services are excluded.
(Continiued from page 3)

state and local agencies authority to issue tax credits for
the acquisition, rehabilitation, or new construction of rental
housing targeted to lower-income households.

Ambulance transfers from a
hospital-based
emergency
The constant rewrites are a product of uneasiness in the
room. The hospital department
Senate as well as principled opposition from Democrats,
who want to wait for their turn as the House majority to
that provides emergency sertake a stab at tax reform. Regardless of whether or not the
vices to patients who need imHouse bill is passed this week, if the Senate is interested in
mediate medical attention. to a hospital more capable of passing tax legislation, it will provide its own substitute
providing the required care.
text. Presumably, the House then would accept that version
• Transfers between a hospital or skilled nursing facility without qualms, just to get something passed.
and another hospital-based or freestanding outpatient thera- Sen. Chuck Grassley (R-Iowa), next in line to chair the
peutic or diagnostic department/facility.
Senate Finance Committee, has made it clear the House
needs to reconsider provisions related to the alternative
• Air ambulance or boat ambulance
minimum tax and state and local tax (SALT) deductions if
transport when a land vehicle can't get to you,
they hope to gain some traction. During an interview on
or when great distance or other obstacles are
CNBC's Squawk Box, he insisted on the necessity of a
compromise within his own party.
involved in transporting you to the nearest
hospital with appropriate facilities. Your medThe government shutdown debate, which largely revolves
ical condition must require a speedy admisaround funding for the border wall, will certainly suck up a
sion or indicate you can't be transferred by other means.
lot of the air in Congress in the final few days of this year.
Joint response situations: When an ambulance crew needs There is a chance the Senate will try to tack their tax provithe help of a paramedic or intermediate EMT to give you sions onto a spending bill, but anything that makes the
funding debate more controversial than it already is might
advanced life support services.
not go over well.
Payment of services and supplies provided by ambulance
personnel at an accident scene may be allowed when your A last-minute Christmas tax-focused spending spree is
condition requires transfer to an inpatient acute setting and possible, but expect some strong resistance in both the
House and Senate first.
medical services and/or supplies are provided solely to staPage 5

Here's When Military Retirees, Servicemembers, and DoD Civilians Can
Get Their Tax Statements
Tax statements from 2018 soon will be available for retirees, active duty troops, and Defense Department civilians.
The tax statements for those serviced by the Defense Finance and Accounting Service (DFAS) will be distributed
now through January. The retiree 1099R form, the first to
be made available, was expected to go online Dec. 19.
The IRS forms will be available on the DoD's online pay
account management system, myPay. Online forms are
typically available earlier - and are more secure from
identify thieves - than the forms sent to customers through
the postal service. Agency officials encourage people paid
by DFAS to select electronic-only delivery of their documents.
Although the deadline for selecting electronic-only delivery for 2018 statements may have passed for some users,
DFAS officials have said the option will ensure future
documents are kept within myPay's secure environment
until needed.
Users can also request documents through an application
online from askDFAS.
[RELATED: Tax Code Changes You Should Know: 7
Eliminated Deductions]
DFAS will continue to provide IRS Forms 1095-B or
1095-C for military, retiree, and federal civilian employees who receive health insurance coverage through the
Tricare or Federal Employee Health Benefit programs.
The tax document delivery schedule, with dates for
myPay and postal availability, is below. Note: The postal
date is the day the form is sent out, not the day beneficiaries should expect to receive it.

•
•
•

Retiree 1099R: Dec. 19 (myPay), Jan. 11 (USPS).
Annuitant 1099R: Dec. 21 (myPay), Jan. 11 (USPS).
Reserve Army, Navy, Air Force W-2: Jan. 5 (myPay),
Jan 14 (USPS).
Coast Guard: Dec. 15 (Direct Access), Jan. 31 (USPS).
• Army Student Loan Repayment Program (SLRP) W2: Jan. 7 (myPay), Jan. 6 (USPS).
• Navy SLRP: Jan. 7 (myPay, not mailed).
• Marine Corps active/reserve W-2: Jan. 11 (myPay),
Jan. 14 (USPS).
• Military/military retiree 1095 forms: Jan. 11 (myPay),
Jan. 31 (USPS).
• Military Voluntary Separation Incentive/Special Separation Bonus (VSI/SSB) W-2: Jan. 11 (USPS, not available via myPay).
• Army non-appropriated fund employee (W-2): Jan. 18
(myPay), Jan. 17 (USPS).
• Federal civilian employee 1099INT: Jan. 18 (mailed,
not available via myPay).
• Federal civilian employee W-2: Jan. 19 (myPay), Jan.
24 (USPS).

•

Active Army, Navy, Air Force W-2: Jan. 19 (myPay),
Jan. 24 (USPS).
• Federal civilian employee 1095 forms: Jan. 22
(myPay), Jan. 31 (USPS).
• Saving Deposit Program 1099INT: Jan. 22 (myPay, not
mailed).
• Vendor 1099INT/1099M: Jan. 25 (mailed, not available via myPay).
Travel/vendor/misc. W-2: Jan. 31 (myPay), Jan. 31
(USPS).

Have Your Say: Tell MOAA
Your TRICARE Story
As part of a campaign to
ensure the TRICARE
benefit remains strong,
and that any fee increases
result in corresponding
improvements to care,
MOAA has launched its
latest in a series of surveys to gauge the program's effectiveness. Click here to participate, but if your
TRICARE concerns go beyond simple data points, consider offering MOAA the rest of your story.
Have you had trouble finding a health care provider after a
change in your plan? Are TRICARE fees or medication
costs imposing undue financial hardships? Have rules that
place a different cost structure on mental health care led to
tough budgeting choices? Are there other ways that you
feel your earned benefit has failed to live up to your expectations?
Such stories help put faces to the figures collected by
MOAA surveys and other projects designed to measure all
facets of the TRICARE program: Cost, availability, ease of
use, and many other factors. If you believe your benefit has
fallen short in one or more of these or other areas - and if
recent program changes haven't helped - legislators and
other policymakers need to hear from you.

Please email MOAA at infoex@moaa.org and include
“TRICARE” in the subject line. You do not need to be a
MOAA member to participate.
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Charleston Chapter MOAA (_) Membership Application (_) Renewal (_) Change of Address . Chapter Dues: $10.00 a year for Regular
membership. Surviving Spouse membership $5.00 per year. Multiple year dues are encouraged in order to reduce paperwork. Make check
payable to “Charleston MOAA”. Mail to: Charleston MOAA, P.O. Box 70421, Charleston SC 29415-0421.
Last Name ______________________________________________ First Name ___________________________ MI______
DOB _____________ Rank ______________ Service ____________ Spouse’s Name __________________________________
Address ___________________________________________ City ________________State _____ Zip __________-______
Phone Number ___________________________Email________________________________________________________
Member of National MOAA? Please provide your membership number ________________________________________________
Your status : (_) Retired (_) Active Duty (_) Reserve (_) National Guard (_) Former Officer (_) Surviving Spouse Dues for Year (s)______
How do you want to receive your newsletter (_) Snail Mail (B&W) or (_) E Mail (Full color)

5 Tips to Help Veterans Prepare for
a Job Interview
The key to maximizing success at an interview is quite
simple: proper preparation with a focus on why the employer should hire you.
Here are a few useful tips to help you get ready:
Do your homework. Consider this your intelligence preparation of the battlefield. Research the company. Review its
website. Understand how the company fits into its industry/
sector and know its major competitors. Look for biographical information on the interviewers and review their
LinkedIn profiles.
Review the vacancy announcement and job description.
Be prepared to articulate why you are a great fit. Use the
STAR (situation, task, achievement, and results) technique
to match your knowledge, skills, and abilities to the position. Have three go-to stories ready that can be adapted to
any question to highlight your main attributes.

Do a dry run. Make a reconnaissance of the area, route,
traffic, parking, and building access procedures. Locate a
coffee shop nearby where you can relax for a few minutes,
review your notes, collect your thoughts, and check yourself in a mirror before you arrive at the interview site.
When should you arrive for the interview? Arrive about
five minutes prior - any sooner, and you might cause an
inconvenience for them. And it should go without saying,
but never be late!
Follow interview principles. Treat everyone you meet as
the hiring authority. Organize your thoughts and translate
your message into how the organization can benefit from
your abilities. You want to show them how you can meet
their needs and solve their problems.

Show you are the right fit. Remember, they already
know you are qualified for the position from your résumé,
and now they want to ensure you would be a good fit for
the organization. Project enthusiasm, interest, and confidence. Be natural, and let the real you come through.

2017-2018 OFFICERS and BOARD OF DIRECTORS
PRESIDENT
1st VP PROGRAMS
2nd VP MEMBERSHIP
PAST PRESIDENT
SECRETARY
TREASURER
DIR. HOSPITALITY
DIR AWARDS
DIR PERSONAL AFFAIRS
DIR. LEGISLATIVE
DIR. T.O.P.S/PUBLICITY
ASST AWARDS DIR

BG Ernest D. Brockman, Jr. , USA (thru 2018)
LCDR Robert B. Baker, USN (thru 2018)
COL Beverly R. Brockman , USA (thru 2018)
COL Josiah W. Fuller, USA (thru 2018)
CDR David E. Farley, USN (thru 2018)
LtCol Ed Knowles, USAF (thru 2018)
MRS. Virginia P. Chinnes, AUX (thru 2018)
1LT Robert C. McKay, USA (thru 2020)
CDR Tommy D. Mathews, USN (thru 2018)
COL Edward O Crandell, USA (thru 2018)
CPT William T. Coakley, USA (thru 2020)
COL Steve Rowe, USA (thru 2018)

CHAPLAIN
EDITOR
SCHOLARSHIP/Web Site

Col Walter S. Adams, USAF
MAJ Charles Rickard, USA
Col Rudy Smart, USAF

843-875-4465
843-388-8279
843-875-4465
843-821-0169
843-881-9452
843-553-5299
843-572-8761
843-795-7641
843-795-5260
843-416-8652
843-304-6545
843-797-6326

ebrockman@att.net
r.b.baker@sbcglobal.net
brockman1982@att.net
ButchFuller@aol.com
defarley@bellsouth.net
mardene99@comcast.net
No email
mckaybob@att.net
mathtom1@bellsouth.net
ecrandell@aol.com
wcoaks@hotmail.com
srowe@carolinaone.com

REPRESENTATIVES TO THE BOARD (Appointed by the President)
318-780-4009
843--640-3738
843-834-0474

wsadams10@gmail.com
spudisland19@gmail.com
rudy@thesmartsplace.com

Prospective Chapter Members: if you are not a member of the Charleston Chapter, MOAA, you have received this copy as a courtesy invitation to
contact any Officer or Director for information about joining our Chapter.
News and Views herein are not necessarily those of any Government Department or another Chapter, or a Member’s Chapter..
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Membership News
Total Membership: 283
Surviving Spouses: 52
Honorary Members: 8
Members Receiving Email Newsletters: 136
After sending out e-mails and post cards to our members for
the 2019 dues, we have had a great response. Thank You!!!
Only about 20% of our total membership still need to submit dues for the 2019 calendar year. If you are uncertain
about your dues, do not hesitate to call and/or e-mail me and
I will get the information back to you. It is your option to
pay for one year at a time or multiple years as some members choose to do. The dues are $10 for Regular Members
and no additional charge for spouses of Regular Members. The fee is $5 for Surviving Spouses which is defined
as widows or widowers of military members. Please make
checks payable to “Charleston MOAA” and mail to
Charleston MOAA, PO BOX 70421, Charleston SC 294150421.
Additionally, please keep me advised if you have a change
to your address, phone number, or e-mail and I will update
our records. We appreciate everyone’s support of our chapter and should you have any questions at anytime, feel free
to call me at 843-875-4465 or e-mail me at brockman1982@att.net and I will answer your questions.
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5 Year Membership Recognition
Mrs. Gloria Hedden
CDR Richard N. Mauldin, USN
LTC Richard C. Huston, USAF
MAJ Stephen G. Kobelas, USAF
CDR Donald A. Lovelace, USN
COL Ronald D. McNeil, USA

Recognition for Donations Received for Toys for Tots:
LCDR Jack Stahl, USN
CDR David Farley, USN
LTC Ellen Beckman, USA
CAPT Marvin Pontiff, USCG
COL Ed Crandell, USA
Mrs. Mary Kent

Thank You!
Beverly Brockman, Membership 2nd VP
brockman1982@att.net
Phone: 843-875-4465

Are you looking for more
Chapter and MOAA
information?
Or you need to update your
contact information?
Visit our Web Site
http://www.charlestonmoaa.com/
Many improvements were recently made,
and the work continues.
IF YOU NEED HELP, IT IS
AVAILABLE ON THE SITE.
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